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Preamble

Renssdaer, a private inditution of higher learning, and the Greek
Community, afraternd system of students, dumni, and volunteers
devoted to

socid and scholastic endeavors and service, have along and fruitful
tradition of cooperation. We, as Renssdlagr and the Greek community,
acknowledge the necessity to foster, nurture, support and initiate
universty and civic programs which continue to enhance our image and
rolein

the entire community.

Renssdlaer recognizes the contributions by the Greek system asan
important asset in the development of the students, and as avitd dement
in

maintaining and enhancing reaions with the larger Troy community. The
Greek Community recognizes the encouragement and support by
Rensslaer.

Renssdaer's rich and dynamic history records Greek life as a vibrant,
productive, unique and essentid part of our tradition. More than one-third
of the students each year enter fraternities to share and develop academic,
professond, socid, leadership, manageria and athletic skills.

Fraterna bonds persst long after graduation. They contribute actively to
the preservation of the history and folklore of, and ultimately in the
support of, Renssdlaer. The Greek Community's involvement in charity,
volunteer and leedership work in the Troy community has earned public
statements of recognition by civic leaders. Rensselaer applauds the
vauable contribution Greek life has made, and will continue to make to
the

students, to Renssdlaer, to the City of Troy and to the country.

Independence and self-government with socid and financid respongbility
arethe very principles which form, enhance and preserve the



foundation of highly respected ingtitutions and organizations. The Greek
system at Rensselaer seeksto ingtd| these principlesin its

membership while smultaneoudy supporting Renssdaer's misson
through fostering and stimulaing amonggt its members excdlencein
scholarship.

Theroles of individuas, groups, and the community at large are changing
rapidly in modern society. We need to work ddiberately to balance
these trends with ever stronger socia bonds of our own making. Planning
isessentid. We forge this document with the intent to uniteusina
common purpose of cooperation with the goa of achieving excdlence
while preserving the rights, independence and integrity of Renssdlaer and
the Greek Community.

The Renssdlaer adminigration, the Greek aumni, and the undergraduate
brothers and sisters have concluded that the Greek system at

Renssdlaer is a posgitive asset to campus life. The god isto strengthen and
enhance our system. This relationship statement is conceived as the
foundation of a continuing process of seeking excellence to which both
Renssdlaer and the Greek Community will contribute. It is agreed that
there are essentid, minimum acts which the Sgnatories must perform
under this agreement, and they are referred to with imperative language
such as"shdl,” "mugt", and "will." Other aspects of the agreement, in
accordance with the concept of mutualy seeking new and inventive steps
of excellence, desgnate more flexibly agreed intentions with language
such as "condder,” "encourage,”" and "expect” The gppendices of the
agreement are largely hortatory examples and are conceived to bein the
more flexible intentions category.

As gated in the Declaration of Support it is further intended by the
sgnatories that this agreement shdl be afundamenta expression of their
relationship and that other formd or informal expressions are expected to
conform to itsintent. In particular, the references to fraternities and
sororities made in The 1989-90 Edition of the Renssalaer Handbook are
deemed to so conform, and it is expected that Sgnificant revisons of
these references will be made through the amendment process of this
agreement. Minor revisions may be made through the customery
processes of the Interfraternity and Panhellenic Councils as gppropriate.

STATEMENT OF RELATIONSHIP

BETWEEN



RENSSELAER
AND

SOCIAL FRATERNITIESAND
SORORITIES

Terms of Recognition

Recognition is the forma process by which Renssdlaer agreesthat a socid
fraternity/sorority may function on the campus, enroll undergraduate
members through established rush activities use campus facilities and
services, and identify its chapter with the University. Organizations
designated under this policy meet the following characterigtics:

They are entitled to Sngle-sex membership under the provisions of
Section 86.14 of the regulations promulgated under Tide IX of the
U.S. Education Act Amendments of 1972.

Chapters are lega corporations externa to Renssdlaer. In al cases,
chapter corporations, alumni corporations and

internationa/nationa/regional/locad Greek organizations are
incorporated separately from Renssdlaer.

In order for afraternity or sorority to be recognized by Renssalaer, the
organization mugt:

Operate under a congtitution and by-laws which have been gpproved by
the Dean of Students Office and the executive council of the

Panhéllenic or the IFC and which adheres to the tenets of Renssdagr's
Student Bill of Rights.

Demondrate sound financid standing.
Be amember of ether the Interfraternity or the Panhellenic Council.

Present an initid membership list of at least 11 currently registered,
degree-seeking students who are not on academic or disciplinary

probation. While Renssdlaer recognizes that some organizations draw
membership from outside Rensselaer, officers of recognized

undergraduste chapters must be current Rensselaer students.

Identify a person, who is not an undergraduate, to serve as the chapter
advisor.
Must adhere to this Relationship Statement.



Stages of Recognition

Full recognition is accorded to chapters which are full members of the IFC
or the Panhellenic and in good standing with Renssdlaer. Fully

recognized chapters are entitled to dl the rights, privileges, and Inditute
resources avallable to sudent organizations at Renssdlaer aswell asall
those guaranteed by this document.

Provisona recognition is accorded for atwo-year period during the
reestablishment of aformerly active chapter or the initid establishment of
a

new chapter. Provisonaly recognized chapters must be associate
members of ether the Interfraternity or the Panhellenic Council. At the
end of

this period, the chapter must apply for full recognition or request a further
two years of provisionad standing. No chapter will be granted

provisond recognition for more than four years. Provisonaly recognized
chapters are entitled to the same benefits and obligations as fully
recognized chapters, except those benefits described in the "Housing Plan”
section of this documen.

Probationary recognition is the conditiona withdrawa of certain services
or benefits to the chapter, or withdrawal of certain privileges accorded

to members of the Interfraternity or Panhellenic councils. Probationary
dtatus sgnifies that a chapter has failed to abide by federd, Sate, or loca
laws, by Indtitute standards, codes and guidelines as described in the The
1989-90 Edition of the Renssdlaer Handbook or has violated the
policies, codes, or by-laws of its governing council. Probation may be
implemented by the Dean of Students Office, according to the guiddines
et forth in the student conduct section of The 1989-90 Edition of the
Renssdaer Handbook. At the end of a probationary period, a chapter must
demondtrate that the conditions of probation were fulfilled, and that
messures have been taken to insure that the infraction does not reoccur.
Failure to meet these conditions could result in suspension or expulsion.

Suspengon isthe revocation of dl rights, privileges, obligations, and
Ingtitute resources available to sudent organizations at Renssdlaer.
Suspended chapters may not participate in IFC or Panhellenic or in any of
the activities sponsored by ether council. The period of suspension

may vary according to the policies and guiddines outlined in the The
1989-90 Edition of the Rensselaer Handbook.

Expulson is the permanent separation horn the university without
opportunity for renstatement a any time.



Contractua relationships between Renssdaer and individua Greek
corporations regarding ownership, lease, financing, etc. of housing or
other

redl property will not be affected by changes in the recognition status of
the active chapter unless defined by said contract(s).

Alumni/ae and Advisor Participation

Undergraduates can manage many kinds of campus activities, but
fraternity and sorority chapters need dumni participation. Thisis
particularly

true when there isred property involved and where the objectives include
obtaining continuing financia assistance. While experienced guidance

to chapters a times has come from varied quarters, no source can equa
the potentia of the alumni/ae body.

The dumni are expected to maintain alife-long interest. They have
consderable experience with their particular organization, and as such
ean

the credibility of the actives. Alumni are viewed as team members,
provided they respect the actives perogatives. Their involvement isnot an
infringement on the right of the organization to be sdlf-governing, and
aumni have an emotiond tie to the chapter which cannot be equaled asan
incentive to help.

The dumni body often contains arange of kills which can make a
management team very rich including law, finance. condruction,
accounting,

organizationa development, fund-raisng, adminigration, and public
relations. They can conceive a program and direction for the chapter that
extends over severa student generations, atask which is difficult, if not
impossible, for undergraduates done. For al of these reasons, dumni
corporations should be fostered.

The corporate bodies of fraternities and sororities vary consderably. Well-
edtablished chapters may have severd hundred dumni and elaborate
organizationa structures. The corporate authority may exist with the
aumni officers only or with aboard with representatives from aumni,
undergraduates and community. In the minimum stuation, the chapter
advisor may act as the dumni or corporate body. In every case, the Greek
organization, which has been recognized through this document, will



designate for itsdf the officer(s) it wishesto represent its dumni or
corporate body.

The Renssdagr Fraternity Manager Association (RFMA) exigts for the
promotion and mantenance of the welfare and financid well being of its
Greek member organizations and as aliaison to the business community
by promoting good service and relations. An RFMA that functions well
provides direct and indirect benefits to its members and a so to non
member Greek organizations. It is an asset to Greeks, Renssdlaer and the
locd community. Membership in the RFMA by Greek organizations will
be voluntary.

Another valuable source of chapter guidance is the chapter advisor. The
advisor should be involved with the implementation of chapter
programs.

Because Renssdlaer embraces and desires to foster the essentid
independence of each fraterna organization, and because both Rensselaer
and the undergraduate chapters acknowledge aumni or chosen elders as
an invauable resource, the following conditions must be met:

* Each chapter must register with the Dean of Students Office the
name, address, and telephone number of an active chapter

advisor. While dumni are encouraged to assume these roles,
advisors NEED NOT be initiated members of the organization they

represent.

* Advisors or their dumni delegate will attend advisors meetings as
scheduled by the Dean of Students Office or the IFC or
Panhdlenic councils.

* The advisor or amember of the chapter dumni board will
participate with the chapter president and the Dean of Students Officein
an annua review of chapter progress.

Rensdaer will:

* Provide a least four meetings/workshops annudly on topics of
current interest to advisors.

* Publish a newdetter each semester to be distributed to chapter
advisors and dl members of dumni councils/boards whose names
are registered with the Dean of Students Office.

* Invite the chapter advisor to meet with the nationd vigtation officer
each semedter.



* Provide at least one workshop per year specificaly designed for
house corporations.

Standards

The Office of the Dean of Students, in cooperation with the Interfraternity
Council and the Panhdlenic, establishes the University Regulations

under which fraternities and sororities operate. Standards of conduct are
integrd to the maintenance of recognition and associated privileges. It

is expected that al chapters will abide by Renssdlaer Regulations as listed
in The 1989-90 Edition of the Rensselaer Handbook and related
documents of the Interfraternity and Panhellenic councils. The Dean of
Students Office will work closdy with the IFC, Panhdllenic, and the
individual house and chapter advisor to ensure that these community
accepted standards of behavior are maintained.

Renssdlaer endorses the policy known asthe " Statement of Fraterna
Vaues and Ethics' adopted by the Nationa Interfraternity Council (see
Appendix 1). It will be the responghility of the IFC, Panhdlenic, and the
individua houses and chapter advisors, to insure that Greeks
conscientioudy live up to the code. Rensselaer further encourages
compliance with the Fraternity Executives Association's adopted
satements

of position on:

 Hazing and pre-initiation activities

* Expangion presentation

* Alcohol

 Fundamentas of rushing

* Dry rush
It is encouraged that al chapter members, affiliates, pledges and guests
will conduct themselves in amanner consstent with Renssel aer
standards and the Statements listed above (see Appendix 2).

Chapters should show a strong interest in fraterna and school ideds and
promote participation in school and community activities.

Therefore, in order to promote a positive fraternal environment, improve
community relations. and enhance the welfare of Renssdaer sudents



both on and off campus, standards and guidelines have been devel oped
with which al fraternd organizations, their dumni/ae, and Renssdlaer
are expected to comply.

NEW MEMBER PROGRAMS

To insure its successful continuation. a chapter must recruit and initite
new members.

* All Renssdlaer students, including Freshmen, are able to participate in
Rush.

» Formd rush will remain dcohol-free, in accordance with the rules,
regulations and palicies of the Panhdlenic Council and the IFC.

* The IFC and Panhellenic will establish policies which regulate
rush activities including, but not limited to, those in residence hdls.

* All houses must be represented at Rush Chairs meetings.

Chapterswill:

* File an articulated new member program which should contain an
anti-hazing policy and be kept confidentia by the Dean of
Students Office,

* nitiate no student on academic probation.

* Adhere to the anti-hazing policies of Renssdlagr and the State of New
York.

* At least 5 actives (one of whom will be the pledge educator) and
ALL new members/pledges should attend the anti- hezing
seminas.

Advisors or ther qudified dumni dternates will:

Be familiar with and help formulate the chapter's new member program
in accordance with the values and tenets of the National and/or
local condtitution.



Make strong effort to participate in selected Greek activities, such as
Summer SO or development of a Parents Guide to Greek Life.

Make strong effort to participate in and/or assist in coordination of a
welcoming event for new Greeks yearly.

Renssdaer will:

Work with IFC and Panhellenic to insure a rush schedule which does
not conflict with the academic caendar.

Sponsor an anti-hazing seminar at least once per year.

Provide timely new student home and campus address ligts (at cost) to
al chapters.

Guarantee time during SO for a Greek Life presentation. The
presentation is the responsbility of the presidents of IFC and Panhellenic
Council, dumni, and the Dean of Students Office.

Dean of Students Office will coordinate the production of the Parents
Guideto Greek Lifein association with chapter advisors, RAA, and
|FC/Panhel.

Dean of Students Office will offer rush workshops and new
member/pledge workshops to any chapter needing assistance.

Dean of Students Office will compile, coordinate, and make available
rush and new member program materias and videotapes for use by
individua chapters Upon request.

Dean of Students Office will compile and make available rush
datistics at the end of each formd rush period.

ACADEMICS

A main god of dl collegiate fraternd organizationsisto srive for
academic excellence. The IFC and Panhdlenic Councils will develop and
maintain programs to recognize academic achievement and improvement
among theindividua houses.

Chapterswill:

Strive to achieve a chapter average equd to or greater than the all
campus average.

Chaptersfailing to meet the dl campus average will develop an
articulated scholarship program in conjunction with the Dean of Studerts



Office, The Learning Center, and the Office of Academic Advising.
(Chapters at or above the average may receive equivaent service on
request.)

Renssdaer will:

Publish grade statistics each semester.
Noatify in writing presdents, advisors, and national headquarters.
Notify Nationas and recognize dl chapter members achieving Dean's
List gatus.
Provide the scholarship chairperson, with appropriate sgned
releases, F-test grade information for Freshmen.
Assg the scholarship chairperson in the development of house
programs.

Provide workshops for scholarship chairpersons and/or individua
chapters as needed.

Provide an award program to encourage academic excdllence.

STABILITY OF GREEK-INSTITUTE RECORDS

Records must be current if we are to adequately communicate with
chapters and with nationas.

Chapterswill:

Submit dl chapter update forms to the Dean of Students Office by the
end of the second week of each semedter.

For dl formd rush periods, submit to the Dean of Students Office list
of bids extended by the deadlines established by Panhellenic or IFC.

Submit list of new members, including names, socia security numbers,
local and home addresses and local and home tel ephone numbers

by established deadlines.

Notify the Dean of Students Office of al new membersasbids are
accepted or as members are disassociated.

Notify the Dean of Students Office when pledges/associate members
areinitiated.



The IFC and Panhellenic Council will sponsor an annua workshop for
chapter presidents.

Renssdaer will:

Maintain and make available to the Greek organization, a current
database which includes names of undergraduate officers, chapter

advisors, corporate officer(s), chapter undergraduate membership
roster, chapter costs, and overall chapter gradepoint average. An

individua's grades are only available by permission granted to specific
individuds. Chapters will verify itsinformation during the 10th week

of the semester, though it may be corrected at any time.

Coordinate through the Athletic Department the continuation of the
Intramura Sports Program.

Dean of Students Office will serve as advisorsto and liaison for the
Interfraternity and Panhellenic Councils.

Provide ligts of chapter dumni and addresses as known.

Assg with dumni mailings

Assg activesin publicizing dumni events.
CONDUCT

Behavior reflects on the entire system and on Rensselagr. Therefore,
certain minimum standards must be maintained. However it isaso
recognized that the acts of individuds, or groups of individuas, are not
necessarily acts of their respective Chapters and such acts shdl not be
imputed to be acts of said Chapters.

Chapterswill:

Maintain membership in |FC/Panhdlenic Council and adhereto dl the
rules, regulations, and policies of said governing body.

Abide by Renssdaer regulations listed in The 1989-90 Edition of the
Rensselaer Handbook and related |FC or Panhellenic documents.

Chapters are expected to abide by the tenets of the NIC Statement of
Fraternd Vaues and Ethics, and are responsible for reviewing this

document with their membership.

Grant to the Dean of Students and to Rensselaer Public Safety, with
proper identification, immediate entry into the common areas of

fraternity or sorority property in emergency Stuations, with the consent
of an officer or accompanied by a member of the chapter.



Renssdaer will:

Annudly hold alegd lidbility/risk management workshop.

Offer workshops and written materia to aid in the understanding of
and adherence to the NIC Statement of Fraterna Vaues and

Ethics.

Offer workshops regarding collection of outstanding debts as
requested by fraternities or sororities.

Redtrict materid and information gathered in emergency viststo
the issue they were caled to address.

COMMUNITY RELATIONS

The impression the community has of the Greeks may be greetly improved
by smply being good

neighbors.
Chapterswill:

Keep houses and grounds clean and free of debris.

Assure that individua conduct of members and guests will not
unreasonably affect neighbors.

Monitor al sponsored activities to insure that debrisis kept within the
house or trash area and that neighbors are not unreasonably

disturbed by the event.

List a house manager for both the school year and summer with the
Dean of Students Office to act as liaison on matters of house

appearance and safety.

Participate in dl Greek Neighborhood Relations Committee meetings
for their assgned didtrict.

Rensdaer will:

Coordinate and sponsor the Summer House Check Program.
Attend Greek Neighborhood Reations Committee mesetings.

Act as liaison when requested by city officids, neighbors or chapters.
Merit Program
Greeks have traditiondly been among the leaders of our nation and of the
Renssdlaer community. Renssdlaer and the Interfraternity and

Panhellenic Councils acknowledge outstanding activities of our Greek
chapters, and encourage Greeks to reach new heights of excellence.



Specid achievements and outstanding improvementsin chapter
functioning are indications of that pride.

The Interfraternity and Panhellenic Councils will:

Maintain an active awards system to honor the top house in each of
severd categories. academics, service, sports, and chapter of the
year.

Maintain a fraternity man and sorority woman of the year award.
Rensdaer will:

Send letters of congratulation for specid achievements to chapters,
with copiesto advisors and to national offices where applicable.

Submit a monthly article to the Polytechnic highlighting specid house
achievements.

Consulting with the Greek Community regarding the process of
selection and criteria, establish a Renssdlaer Award of Excellence
program to honor chapters whaose activities are truly outstanding (see

Appendix 3).

Hold an annual awards ceremony to honor award recipients.

Insurance and L oss Prevention Standards
PURPOSE

Renssdaer has established in its community standards with regard to life
safety, fire protection and insurance. Rensselaer wishes to extend

those sandards to the Greek system. Thiswill establish a uniformity
throughout the entire organization.

HOLD HARMLESS

Each Fraternity or Sorority at Renssdlaer will agree to hold Renssdlaer
harmless and indemnify Renssdlaer for damages Renssdlaer may

sugtain from contracts the fraternity or sorority enters with anyone other
than Renssdaer. Additiondly, each party will be hed solely responsible
for its own negligent acts.

LIFE SAFETY/FIRE PROTECTION



All Fraternity and Sorority houses at Renssdlaer must meet al state and
city codes and standards applicable to each building. Each Chapter
house owned by Renssdlaer or a chapter entity will be ingpected annually.
These ingpections will commence a the gart of the fdl semester and

be concluded no later than October 15. Fraternity and Sorority houses
owned by Rensselaer will be ingpected by the Office of Loss Prevention.
Fraternity and Sorority houses which are not owned by Renssdlaer will
have the option of having the ingpections completed by an outsde
qudified ingpector at their own expense or request the Office of Loss
Prevention to conduct these inspections free of charge. Ingpections
conducted by the Office of Loss Prevention will include awritten report
with recommendations on al discrepancies concerning life safety and fire
hazards. Reports will be forwarded to the chapter presidents and Alumni
Corporations, the IFC and Panhdllenic Council and the Office of the
Dean of Students. Serious hazards and exposures will need to be addressed
within 30 days. Reports by outsde ingpection organizations will

aso be sent to the Office of Risk Management aswell as the above
offices. (Form attached. See Appendix 4).

SANITATION INSPECTION

The safety of students with respect to illness and disease is important. The
chapters will have inspections of food preparation areas done once
asemester using procedures smilar to the Life Safety ingpection discussed
above.

FIREDRILLS

The Renssdlaer Office of Loss Prevention will conduct afire drill during
the Fall semester for each building utilized as a chapter house by a

Greek organization. Thisis to be done in accordance with procedures
arranged in cooperation with the IFC and Panhd. This drill may be
repeated if the occupants do not respond in accordance with agreed upon
standards.

ALARM SYSTEMS

All Greek houses will have afire darm system. Ingtitute owned houses

will have systems which enunciate directly back to Renssdaer's Office of
Public Safety. All privately owned Chapter houses will be required to have
acentra darm system ingadled at the fraternity's/'sorority’s own

expense. Renssdaer will review emergency |oan options on acase by case
bass. Renssdaer Public Safety will handle darms in accordance

with previoudy agreed upon procedures.



HOUSING STANDARDS

All houses will be maintained in livable conditions as outlined in the
Occupancy Codes of the City of Troy. Houses found in condition not
suitable

for inhabitancy will be closed until the discrepancies are rectified. The
Ingtitute will provide on-campus housing for the fraternity / sorority
membersif space is available. Falure to comply with occupancy standard

may result in sugpension of the chapter.

INSURANCE REQUIREMENTS

The following is required for dl fraternity and sorority chapters who own
and/or maintain properties on or near Renssalaer.

Generd Liability Coverage:

A minimum of $1,000,000 for bodily injury and property damage on
aper occurrence basis. It is highly recommended that host liquor

ligbility beincluded as part of this coverage. Renssdaer and the
chapter advisor will be named as additiond insured to the policies.

The policies should provide that Rensselaer be notified of any
change or cancellation of a policy term with a period of 30 day notice.

A certificate of insurance will be furnished to Renssdlaer Office of
Risk Management as evidence of coverage.

Fire and Extended Coverage:

Each fraternity and sorority house not owned by Renssdlaer will
have insurance for fire and extended insurance coverage on the

property with adebris remova clause included. It is recommended
each house carry insurance to at least 80% of the full

replacement value of the property. A Certificate of Insurance be
furnished to the Renssdaer's Office of Risk Management as

evidence of coverage.

Greek Housng

The Greek system is viewed as a very positive part of student life which
has along lasting impact upon adumni as they reflect on ther postive
experiences at Rensselaer. From a campus life perspective, the Greeks are
involved in various civic minded, volunteer oriented activities that



reflect favorably on Renssdlagr as awhole. In addition, the Greeks have
provided campus housing that did not require Renssdaer capital
investment. Having a"housg’ is an important part of a chapter's viahility.
Maintaining, and living in their "own" property cements

brother/s sterhood and offers members an important learning experience.

However, the city of Troy's establishment of an Ingtitutional Zone has
severdy limited space available for Greek housing. Because the condition
of each of the houses reflects on the system and aso on Rensselaer, houses
should be maintained so as to be a source of community pride.

The Greek Housing Plan (see Appendix 5) is proposed to enable Greeks to
meet immediate and long range physicd plant needs.

Renssdlaer and the Greeks will establish an advisory committee which will
facilitate communication on proposals and assst in developing plans

and gandards. The committee will be made up of adminigtration, Greek
aumni, and undergraduates. These committee members will be chosen

by their respective congtituencies, with preference given to those
organizations seeking participation in the Housing Plan. In order to qudify
for

assistance. chapters must support the relationship statement and its
standards, and demondtrate financial stability according to prerequisites
established by the advisory committee,

Renssdaer acknowledges that our Greeks have aways been a good
investment. Through the years Renssdaer has provided various forms of
loans and financid assistance to Greek chapters. The chapters have dways
honored their debts. Therefore, for fully recognized chapters,

Renssdaer will congder the following options:

Facilitate renovation for 5 Stacwyck buildings for use as Greek chapter
houses as needed.

Provide suitable Renssdlaer owned land for new congtruction of Greek
houses.

Assg chapters with financid meansto obtain financing for $1+
million houses.

Co-dgn asaguarantor of payment

Ask for firg refusa on sde of fraternity/sorority property so that
property may be preserved in its current zoning status.

Assg Greeksin fund-raisng for housing.

Assg in Renovation and Maintenance Plans.

The Dean of Students Office will act as the system advoceate for groups
seeking housing. This assstance includes, but is not limited to, giving
advice, acting as liaison though departments at Rensselaer, and asssting in



the securement of the necessary gpprovas. A decision by
Renssdaer will be made within one year of initid gpplication date whether
to grant the housing request.

Renssdlaer, asalandlord, will make repairs and renovations only after
consultation with the House Corporation or Alumni Organization of the
Chapter involved. Further, Chapter Houses or land leased to Greek
Chapters with be retained as Greek Housing as long as the current Chapter
requiresits use. If a Chapter no longer needs the property, preference will
be given to other Greek Chapters.

Annud Review

Each chapter will undergo an annud review of status during March or
April. The chapter president, the chapter advisor. and a representative of
the Dean of Students Office will review the progress of the chapter and
meake recommendations for future direction.

Representatives of the IFC, Panhel, and Dean of Students Office will
develop an audit form reflecting the requirements of this Relationship

Statement plus the expectations or recommendations.

When an gppointment is made for aformal review, the Chapter and
Dean's Office should briefly identify significant deficiencies and

grengths for the other'sinformation.

The chapter president and chapter advisor will meet with a
representative of the Dean of Students to review the Deans file, the audit
form,

and to discuss the progress of the chapter during the year, and possible
courses of action for the upcoming year. The chapter is not

subject to disciplinary action if they have conscientioudy endeavored
to implement the plan of action filed the previous year.

The Dean of Studentswill review the Reationship Statement with the
chapter to determine where improvements or changes are needed.

A written summary of the outcomes of the review signed by dl of the
participating parties will be sent to the chapter. A copy will remain on

filein the Dean of Students Office.

Chapters found not adhering to one or more of the requirements of this
document will be required to file awritten plan of specific actionsto

correct deficiencies. The plan must be signed by the chapter executive
board and by the chapter advisor, and must be submitted to the

Dean of Students Office before the opening of classes Fall semedter.



Chapters deemed deficient in the same area or to have multiple
deficiencies at least two consecutive years, and those chaptersfalling to
file a corrective plan of action by opening of Fal term are subject to
disciplinary action through the Dean of Students and may be placed on
probation.

» Chapters objecting to the annua review outcome or aresulting
penalty may refer the case to the Greek Judicia Board. The case

then enters the judicia process as outlined in The 1989-90 Edition
of the Renssdaer.

The Dean of Students will notify the nationa office as applicable for
chapters shown to meet or exceed al minimum expectations at review.

Ratification and Amendment
RATIFICATION

On the part of Renssdaer Polytechnic Inditute, Ssgnature of the
Declaration of Support by an officer of Renssdlaer authorized to do so by
the

Board of Trustees and the President.

On the part of the Interfraternity Council and the Panhellenic Council,

each separately, signature of the Declaration of Support by both the active
chapter and the dumni body, or in the absence of an dumni body, the
advisory group, of two-thirds of the member fraternities or sororities. A
chapter will not be counted as in the affirmative unless its actives and
aumni branches both so sgnify. The active and dumni officers Sgning

for

afraernity will aver that they are doing so with the support of their
respective organizations according to their congtitutiona procedures.

AMENDMENT

Amendments may be proposed by any signatory for the same process of
adoption asinitid ratification of the agreement.

Declaration of Support

The organization whose signature appears below acknowledges that its
membership has read and agrees to the reationship with Rensselagr

as st forth in this Statement of Relationship. The organization shdl be a
member of and abide by the rules of the Interfraternity Council or



Panhdllenic of Renssdaer. It affirmsthat it is an independent organization,
not an agent or employee of Rensselaer and that it understands that
Renssalaer does not operate or contral it or the Interfraternity Council or
the Panhellenic and that neither of these are Renssdagr's agents or
employees.

This Relationship Statement is an agreement and it condtitutes the entire
agreement between the undersigned organization and Renssdaer
concerning their relationship with each other. It supersedes dl prior
written or ora agreements regarding such relaionship and may not be
amended except in writing.

APPENDIX |
NATIONAL INTERFRATERNITY
COUNCIL
STATEMENT OF FRATERNAL VALUES AND
ETHICS

BASIC EXPECTATIONS

In an effort to lessen the disparity between fraternity ideals and individud
behavior and to personalize these ideds in the daily undergraduate
experience, the following Basic Expectations of fraternity membership
have been established.

I will know and understand the idedls expressed in my fraternity
Ritud and will grive to incorporate them in my daily life.

| will gtrive for academic achievement and practice academic
integrity.

| will repect the dignity of al persons; therefore, | will not
physicdly, mentdly, psychologicdly, or sexualy abuse or haze any
human

being.

| will protect the hedlth and safety of dl human beings.

| will respect my property and the property of others; therefore, |
will neither abuse nor tolerate the abuse of property.

| will meet my finandid obligationsin atimely manner.



| will neither use nor support the use of illegd drugs, | will neither
abuse nor support the abuse of acohal.

| acknowledge that a clean and attractive environment is essentid to
both physcd and menta hedth; therefore, | will do dl inmy

power to see that the chapter property is properly cleaned and
maintained.

| will chalenge dl my fraternity membersto abide by these
fraterna expectations and will confront those who violate them.

APPENDIX 2
Fraternity Executives Association
Statement of Pogition
on Hazing and Pre-Initition Activities

The Fraternity Executives Association has stated that its pogition,
periodicdly, in support of congtructive educationa and inspirationd
programs

and has asserted unequivocally its oppaosition to hazing and pre-initiation
activitieswhich do not contribute to the positive development and
welfare of pledge and members.

Because hazing and other pseudo-initiation practices have not been
regjected and eradicated completely in undergraduate activities and
therefore remain a menace to the well-being of the College Fraternity
System, the Fraternity Executives Association reaffirms and reasserts its
position on this question.

The Asociation believes that true fraterndism is nurtured in an
atmosphere of socid and mora responsbility, respect for duly congtituted
authority, and loyalty to the principles of higher education.

The Association further believes that while socia behavior cannot be
legidated, afraternity without morally sound precepts and practices is not
a congructive influence upon college men.

The Association further believesthat afraternity has a solemn obligation
in the development of its pledges and members and that this



respongbility extends dike to the ingtitutions where it is represented; to
parents and others who make possible the education of pledges and
members, to the communities where chapters are accountable for good
citizenship; and to the college fraternity system of which it is a part.

The Association further believes, despite the fact that much progress has
been made, that one of the most damaging instruments to the fraternity
system is the employment of a program of education, which includes
hazing, and that this unproductive, ridiculous and hazardous custom has
no

rightful place in the fraternity system.

The Association defines hazing as any action taken or Situation crested,
intentionaly, whether on or off fraternity premises, to produce menta or
physica discomfort, embarrassment, harassment or ridicule. Such
activities and Stuations include paddling in any form; creetion of
excessve

fatigue; physical and psychologicd shocks,; quests, treasure hunts,
scavenger hunts, road trips or any other such activities carried on outside
the

confines of the house; wearing, publicly, gppard which is conspicuous and
not normally in good taste; engaging in public stunts and buffoonery;
moraly degrading or humiliating games and activities, late work sessons
which interfere with scholagtic activities; and any other activitieswhich
are not consgtent with fraternd law, ritua or policy or the regulations and
policies of the educationd ingtitution.

Fraternity Executives Association
Statement of Position
on Expangion Presentations

On the basis of its experience. the Fraternity Executives Association,
Incorporated, believes that the evauation by appropriate college officids
and/or an IFC, of agenerd fraternity, for expanson to a campus should:

be open to dl fraternities not currently represented on the campus,

exclude cogtly multi-media presentations, financid and housing
commitments and political influence;

recognize that the Sze of a generd fraternity or the number of locdl
aumni isnot an indication of that fraternity's ability to administer an



expansion project;

respect the right of any organized college group to seek affiliation with
the fraternity of its choice;

recognize the condtitutiona rights of a generd fraternity to expand to a
campus as guaranteed by the freedom of association provisons of

the United States Condtitution.

The Fraternity Executives Association, Incorporated, therefore states its
support for open, unrestricted expansion for al college and university
fraternity systems, and encourages interfraternity councils and member
fraternities to move toward such a program.

Fraternity Executives Association
Statement of Pogition
on Alcohal

While the moderate and legal consumption of acohal, in and of itsdlf,
does not congtitute a problem when conducted, in amature, socidly
responsible atmosphere, theillega use and abuse of acoholic beverages
are widdly recognized as amagjor problem in our society. As

responsible members of society, particularly the higher education
community, college fraternities are highly concerned about acohol abuse.

Considering that the mgority of students on any college campus are
underage, the purchase of acohol, and in most casesits consumption, is
illegd for the mgority of the campus student population. Typicaly,
fraternity membership islower in average than the campusin generd,
making

acohol illegd for the mgority of chapter members.

In its Statement of Position on Dry Rush, the Fraternity Executives
Asociation, Inc., has stated its belief that excessive and/or illegd use of
acohoal to attract young men to fraternity membership is
counterproductive to introducing and devel oping true brotherhood.
Bdieving thisto be

true to the concept of brotherhood on the broader scale and considering
recent state laws across the country which have made acohal illegd for
the mgority of chapter membership, the Fraternity Executives Association
takes the following postion on acohol in the life of afraternity.



1.The possession, use, and/or consumption of acohoalic beverages while
on chapter premises during an officid fraternity event, or in any
Stuation sponsored or endorsed by the fraternity chapter, must bein
compliance with any and al gpplicable laws of the ate, province,
county, city, and university.

1.No acohol should be present a any pledge/associate member/novice
program or activity of the chapter.
1.No chapter should permit, tolerate, encourage. or participate in
"drinking games.”
1.The image of afraternity is not enhanced by the co-sponsorship of an
event with an acohol digtributor, or tavern, and therefore, this type of
activity should be actively discouraged.

1.0Open parties, meaning those with unrestricted access by non-members
of the fraternity, without specific invitation, are counterproductive
to the interests of the fraternity chapter and the fraternity system, and
should be actively discouraged.

1.With lessthan haf of the members of the average fraternity chapter
legdly able to consume acohol beverages, it is beieved by the
Fraternity Executives Association that acoholic beverages should not
be purchased through the chapter treasury nor purchased for
members or guests in the name of or on behaf of the chapter.

1. Thefraternity with its important responghility to the development of
its youngest members should not permit chapter members, collectively
or individualy, to purchase, serve, or sdll acohalic beveragesto any
minor (i.e,, those under legdl drinking age).

The members of the Fraternity Executives Association, Inc., who serve as
the chief adminidrative or executive officers of ther college fraternd
associations, believing that the long-term hedlth and beneficia nature of
the American college fraternity system is dependent upon responsible
actions by student members of the system, hereby encourage and actively
recommend that the concepts set forth in this Statement of Position

on Alcohol be actively promoted and communicated with the college
communications across North America and that each member of the
Fraternity Executives Association actively support these conceptsin
principle, in spirit, and in philosophy to the betterment of the American
college fraternity system.



Fraternity Executives Association
Statement of Position
on the Fundamentds of Rushing

On the basis of experience and collected data, the Fraternity Executives
Association, Incorporated believes that those systems of rushing are
most productive and beneficid which:

exclude the use of acohoal;

are "open,” without redrictive regulations,

areindividua and persond in approach;

are open to al, without regigtration or charges,

minimize interfraternity and chapter expenses,

emphasize useful information;

dart a the earliest time and continue throughout the calendar year;
encourage participation of upperclass, transfer and graduate men.

The Fraternity Executives Association, Incorporated will be pleased to
provide advisory services to any interfraternity organization which wishes
to evauate its current rushing program.

Fraternity Executives Association
Statement of Pogition
on Dry Rush

While the moderate and legd consumption of acohoal, in and of itsdlf,
does not condtitute a problem, theillegd use and abuse of dcoholic
beverages iswiddy recognized as amgor problem in our society. As
members of society, particularly the higher education community, college
fraternities are highly concerned about dcohol abuse. The Fraternity
Executives Association, Incorporated, therefore encourages the
development of educationa programs which stress the potentia dangers of
acohol abuse and the advantages of responsible, legd use of

acoholic beverages.



Since the period of member recruitment is the first substantive contact a
prospective member has with fraternities, it is an important and
appropriate point at which to begin to address fraternities educationa and
brotherhood respongbilities among their members, aswell asto

spesk to any adverse public opinion as to acohol use and abuse among
fraternities.

Basad on the premise that the excessve and/or illegd use of dcohol to
attract young men to fraternity membership is counterproductive to
introducing and devel oping true brotherhood, the Fraternity Executives
Association, Incorporated believes that DRY RUSH:

will atract agreater number of high qudity rushees, and improve the
retention ratio of new members,

will enhance the fraternity movement on the campus and in the
community;

will enhance parental support of fraternity membership;

will foster cregtive competition among fraternity chapters,

will develop more fully the recruitment and interpersond skills of
fraternity members,

will diminish therisk of potentid legd liability, property damage, and
violaion of liquor laws,

will save subgtantial sums of money.

The Fraternity Executives Association, Incorporated, therefore, states its
supports of Dry Rush for dl college and university fraternity systems,

and encourages interfraternity councils and member fraternities to move
immediatdy toward the complete dimination of acohal in recruitment
programs.

APPENDIX 3
RENSSELAER AWARD OF EXCELLENCE
Award Criteria

Renssdlaer wishes to promote excellence among Greek chapters. The
Renssdlaer Award of Excellence has been established in order for
Renssdagr to recognize outstanding achievement in al chapters meeting
the award criteriaincluding, as aminimum, the sandards set forth in

the Relaionship Statement.



ACADEMIC EXCELLENCE

Develop and maintain a house incentive program to promote
scholarship.

Monitor grades for al freshman affiliates and/or pledges through
Office of Academic

Advisng.

Achieve ahouse QPA & or above the dl-school average for each of the
last two consecutive semesters.

Hold a scholarship seminar for chapter members each semester. (The
Learning Center, the Office of Academic Advising or the Dean of

Students Office could provide suitable speskers.)

Have a quiet area within the house for study or enforce quiet hours.
MEMBERSHIP RECRUITMENT

Fraternities should recruit and admit for membership new members
equal to or greater than 15 or 1/3 of current membership. Sororities

are expected to meet their quota.

Hold only dry rush events.

Sponsor no rush functions with themes which discriminate againgt or
otherwise demean individuas or groups for their sex, race or sexua

preference.

NEW MEMBER EDUCATION

Adhere to dl standards listed in the new member section of the
relationship documen.

Have new members review and critique the program after
initistion/admisson of each dlass.

Initiate at least 85% of associate/pledge members within one year of
thar afiliation.
SOCIAL RESPONSIBILITY

Adhereto dl palicies of the IFC or Panhellenic Council aswell as
those of Renssalaer as stated in The 1989-90 Edition of the Rensselaer

Handbook.

Have no verified incident reports or judicid violations againgt the
chapter during the course of the school year.

IFC/PANHELLENIC PARTICIPATION



Be a dues-paid member of the gppropriate council.

Attend al council mestings.

Participate in al council sponsored events/projects.

Attend al workshops or seminars held or sponsored by Panhellenic or
|FC or Dean of Students Office.

CAMPUSINVOLVEMENT

Hold afaculty reception of function each semester or invite at least one
faculty/staff guest to a Chapter event each week.

Demondrate that at least 25% of your membership isactivein at least
one other recognized campus organization.

Participate in annud President's dinner.
SERVICE AND PHILANTHROPY
Participate in projects sponsored by IFC/Panhdlenic.

Sponsor at least one house project each semester.
Raise a least $25.00/member/year for charity.
Donate 10 hours of service/member/year.

COMMUNITY RELATIONS

Name and file with Dean of Students Office a GNRC representative
who will dso serve as chapter public relaions officer.

Send a least 5 members, including the PR officer, to GNRC
neighborhood meseting.

Publish a neighborhood newdetter which will be distributed to
neighbors at least once a semester.

It should contain:

a.Officers names, phone numbers

b.Procedure for registering complaints

c.Date of GNRC meeting or a least a notice that one is forthcoming

d.Procedure by which neighbors can enlist your aid to help mest their
needs*

eA brief synopsis of your achievements for the semester*

f.Notification of upcoming parties*

* optiona

Sponsor &t least one activity per semester for and with neighbors.



ATHLETICS

Participate in at least two intramura sports or activities each season.
Eliminate conflict on the playing fidd, i.e. no fights.

CHAPTER MANAGEMENT

House manager and steward has attended workshops.

Maintain a pogtive cash pogtion.

Complete at least one mgjor renovation or improvement each year
Maintain officer notebooks.

Hold agod setting/planning retreat annually.

Submit an organization plan showing percentage of membership
involved in chapter committees or functioning.

ALUMNI INVOLVEMENT

Publish at least two newdetters per year to be sent to dumni.

Maintain an active dumni data base.

Hold at least one meeting per semester for officers and aumni board
members.

Host an annua dumni/undergraduate event.

Acknowledgement of Excdlence

Chapters achieving excellence in dl areas will receive the President’s
Award (plague) and receive a house gift not to exceed $300.00 in vaue,
recognition in the Rensselaer Review and in the POLY TECHNIC.
Excdlence in one or more these of areas will dso merit mentionsin the
Parents Guide to Greek Life to be distributed during Student Orientation.

Chapters achieving excellence in one or more of these areas will receive a
cartificate. Their nationa

and/or dumni organization will be natified, and the achievement will be
noted a POLY TECHNIC article. It isthe respongbility of the Chapter to
apply for the award. Applications should be submitted to the Dean of
Students Office by April 1.

AWARD OF EXCELLENCE

APPLICATION



NAME OF FRATERNITY:
NAME OF CHAPTER PRESIDENT:

The gods and accomplishmentsin each area. List only data and events
gnce last April 1.

1. SCHOLARSHIP

2. MEMBERSHIP RECRUITMENT

3. NEW MEMBER EDUCATION
4.COMMUNITY RELATIONS

5. CHAPTER MANAGEMENT

6. SOCIAL RESPONSIBILITY

7. ALUMNI RELATIONS

8. IFC/PANHELLENIC PARTICIPATION

9. UNIVERSITY RELATIONS

10. SERVICE/PHILANTHROPY

11. ATHLETICS

Chapter President

Chapter Advisor

APPENDIX 4



APPENDIX 5
HOUSING PLAN
Background

In past years, Renssdlaer has made various efforts to provide housing
support to the Greek Sysem in terms of financid, life-safety and socidl
assgtance. Previous reports illustrated the various scenarios of physical
plant improvements; however, no ongoing, Renssdlaer endorsed
forma plan has been established that would serve asa"modd™ which
Greek organizations could then pursue to meet their long term needs.

Current Podition of Ingtitute - 1989/90

Ingtitutionally, the Greek System is viewed as a very positive part of
student life, which has along lasting impact upon aumni who reflect upon
their positive experience at Rensselagr. From a campus life perspective,
the Greeks are involved in various civic-minded, volunteer-oriented
activities that reflect favorably upon Renssdaer. In addition. the Greeks
have provided campus housing for sudents that did not generdly require
Ingtitute capita investment for congtruction.

The community has developed an "Indtitutional Zone" in the City which
dlowsfor development of new structures. In addition, Rensselaer
encourages the maintenance of and improvements to existing properties.

Efforts to pogtively influence the community, such as the Community
Greek Forum of 1988 sponsored by the Dean of Students Office, lessened
negative community response and perception but has not changed a"no
growth" Greek atmosphere in the City of Troy. Therefore, the need to
meet the needs of The Greek System lead to Indtitute involvement.

The impact of alower undergraduate population will have an affect upon
the ability to fully occupy the campus residence fecilities. Average

yearly occupancy of the 2,800 bed inventory istypicaly 96 percent. In
1989 - 90, the occupancy will be 92 percent, resulting in less revenue from
empty beds. Of course, marketing efforts and improvementsin the
physicd plants of the dormitories will lessen the impact; however, it is
prudent

and timely to consder Renssdagr's position with the Greek System.

Proposa



The 'housing plan’ is proposed to meet immediate and long range physica
plant needs depending upon the Greeks individud postions. The

plan may be implemented in phases which include Ingtitute funding,
support, or coordination for:

Renovation of current structures

Moving into a better quality house

Moving into an on-campus housing building
New construction

Long-term leasing of Rensselaer land

There are currently seven fully recognized chapters that are without
chapter facilities, and clearly both Renssdlaer and the Greeks could benefit
if

housing assstanceis provided. In addition, there are severd fully
recognized chapters whose needs are not met by a Stacwyck renovation,
but

who are qudified for new congruction. The Ingtitute and individuals
chapters will negotiate contracts on a case by case basis.

The repayment of funds used in any portions of this plan will be the
respongbility of the individua houses over period of years.

STACWYCK RENOVATION

Stacwyck (Sunset Terrace Apartment Complex) was constructed in 1978.
Thefadility, which consigts of five buildings housing 48 students eech,

can accommodate 240 students. In the summer of 1989, a partia
converson completed of one building for a Greek chapter. The
converson,

designated to the specifications of the sorority, accomplished on time and
below budget. Renssdlaer provided the construction dollars.

It is recommended that the program continue to include as many of the
five buildings as desred by the Greek system.

Renssdaer will:

Negotiate to provide the dollars for congtruction estimated at $250,000
per building (1989 dollars). Renssdaer will retain ownership of the
property.

Greek chapter will:

Negotiate to pay for the base rental of the apartment unit (keeping the
Auxiliary-housing program whole) and the additiona amortization of



interest and principa. Contractua arrangements may alow the chapter
to build equity on their investment.

NEW CONSTRUCTION

Renssdaer will asss current houses in the Greek system who have the
ability to arrange for financing of the $1+ million house. For those
chapters who qudify, Renssdlaer will arrange a plan consdering the
following options. Renssdaer may:

Co-sgn asaguarantor of payment.

Provide Renssdlaer owned land in the Indtitutiond Zone

Assg in aranging financing

Assg in deding with City requirements

Assg in planning and congtruction with possible savingsin multiple
congtruction

Hold a portion of amortgage with a chapter (i.e., 60/40 plan).
Higtoricdly, Renssdlagr's Greeks have been a good investment. To date,
no

chapter has defaulted on aloan from Rensselagr.

RENSSELAER GREEK PLAN

Long range capitd planning must be an integrd part of this relationship.
Better equity building programswill go along way to improving
perceptions of the people in the Greek neighborhoods, since the condition
of a Greek house reflects not only on itsdf, but on dl housesin the
system and on Renssdlaer as well.

To protect current equity, al chapters with housing will:

Contract for watchman service during the winter bregk. Daily
checks of the chapter house are essential when the facility is

unoccupied to verify that the heet is on. Repairing the heating
system before the pipes freeze helps prevent costly water damage,

Keep the outside of the chapter house in good repair and up to the
standards of the house's neighborhood.

Meet stlandards established for safety, health, and sanitation as
outlined through annua inspections.



"Emergency loans’ of up to $10,000 may be obtained from Renssdlaer to
make repairs consdered crucid to containing hedth and safety
standards.

To help chapters with renovations of their Chapter House's structure or for
Chapter improvements, Renssdlaer will establish the "Renssdlaer

Greek Plan”. A fund will be established to which contributions and
donations may be made, and from which chapters may borrow for ther
housing needs. The fund will be administered by the advisory committee.

Fund sources that chapters may consder include:

Chapter assessments

Chapter/Independent housing cogt differentids (raising house fees)
Pledges from graduates

Contributions through House Corporations and Alumni Associations.
Donations obtained by services of the chapter.

Interest earned through the fund will be added to the fund and be used by
Renssdlaer to establish scholarship awards and incentives.

SUMMARY
The plan is anticipated to include:

Stacwyck gpartment conversion four buildings estimated at
$250,000 per building.

New construction estimated at $1 - $1.75 million; approximately
five houses will beinvolved in this.

Renovation of current houses a $40 - $60 per square foot.

The benefits of this program are as follows:

Renssdaer formally establishes a plan supporting Greek growth and
continued gtability.

Rensselaer assumes some control over the conditions surrounding
the physical appearance of the residences.

Some Greeks will become long term tenants in housing units that
may become idle given the upcoming decade's enrollment

forecadts.

The Community's perception of the Greek system will improve.

The Greeks perception of Renssalaer support will be positive,
incrementaly affecting future giving to Renssdaer.

Portions of the plan will be optiond.



APPENDIX 6

Excerpts from the 1989-90 Rensselaer
HandBook

PG. 17
Office of the Dean of Students
Fraternities and Sororities

The primary focus of univerdty interaction with its Greek-|etter socid
organizetions is the Dean's Office. Thisinteraction is supported mainly by
assistance to the Panhdlenic and the Interfraternity Council, guidance
made available to individua chapters and their officers, and sponsorship
of the Column Club Renssdaer, an organization primarily desgned to
honor outstanding dumni members of the individud fraternity and
sorority

chapters.

PG. 40
Physicd Education and Athletics
Intramura Sports

Intramuras are divided into three segments: independent leagues (1C),
interfraternity leagues (IFC), and open tournaments and leagues. All
firg- semester freshmen are considered independents and cannot
participate in the fraternity leagues, while the IFC league teams earn
points

toward the Barker Trophy, given annudly to the overdl fraternity sports
champion.

PG. 52

The Renssdlaer Judicid System

Jurigdiction Within the Rensselaer Judicid System

The Renssdlaer Judicid System is comprised of the Office of the Dean of
Students, the dudicia Board and the Joint Board, the Greek Judicid

Board, the Academic Judicial Committees, The Review Board and the
President as diagrammed in the accompanying chart. The object isto



settleissues asinformdly as possible but to insure fairnessto dl parties.

In agenerd way, disciplinary cases are heard firgt in the Office of the
Dean of Students and civil cases are heard first by the Judicia Board. The
Fraternity and Sorority systemsforcesit rules through the Greek

Judicia Board. Cases of academic dishonesty are heard by Academic
Jdudicid Committee. The verdicts issued and pendties assgned may be
gppeded to a Review Board and ultimately to the President as outlined
below. The decisions of each board are recommended to the Office of
the Dean of Students for implementation. Following this section which
describes briefly the jurisdiction each part of the Judicid system, are
charts describing the path a particular type of case may follow through the
judicid sysem.

PG. 53
Components of the Judicid System
Office of the Dean of Students

The Office of the Dean of Students shdl have initid jurisdiction in aleged
violaionsof the Grounds for Disciplinary Action and of the

Interfraternity Council Congtitution in al cases except inter-fraternity
controversy. All aleged violations of the Rules for Maintenance of Public
Order are aso adjudicated in the Dean's office. The Dean's office may
issue verdicts and assign pendties either of which may be appeded to

the Judicid Board. All decisons of Boards are recommended to the Office
of the Dean of Students for implementation or, in civil cases, to
communicate the outcome to the parties involved.

PG. 54
Greek Judicia Board

The Greek Judicia Board hasjurisdiction over adleged violations of the
Grounds for Disciplinary Action, and of the Interfraternity Council or
Panhdllenic Council Congtitution of Bylaws by arecognized fraternity or
sorority. The Judicia Board may issue verdicts and assgn pendties
which may be appeded to the Review Board. The complainant may
consult with the Dean of Students Office and choose between Greek
Judicid Board juridiction or ajoint Greek/Union Judicid Board
jurigdiction. In the latter case, the Student Judicia Board hasjurisdiction
over

the verdict. The verdict and the judgement of the severity of the violation
shdl be communicated to the Greek Judicia Board which shdl have



jurisdiction over the pendty. The decision from either Judicia Board may
be appeded to the Review Board.

PG. 58
Fraternity sorority-related cases

IFC - PHC Groups charged with violation of IFC - PHC regulations or
grounds for disciplinary action

If an IFC or PHC officer or member group accuses a member group of an
aleged violation of the IFC

PHC regulations, the case will be heard by the Greek Judicia Board. If
elther party wishesto gpped, the review process must be initiated;
otherwise the Greek Judicid Board decison stands. If an individud or
group accuses a group within the IFC or PHC of an dleged violation of
the Grounds for Disciplinary Action, the complainant must present the
case to the Office of the Dean of Students. If the Dean of Studerts
decides to represent the complainant, the case will be heard by the Greek
Judicid Board. If either the Dean or the accused Greek member

wishes to appedl, the review process must be initiated; otherwise the IFC
Judicial Board decison stands.

PG. 62
Non IFC-PHC Complainant vs. IFC-PHC Group

If an individua or group, that is not a member of the IFC-PHC accuses a
member |FC/PHC group of an dleged violation of the IFC-PHC
regulations or Grounds for Disciplinary Action, the person bringing the
charge must firg report it to the Dean of Students office who will then
decideif the case should move forward as a Dean's Inquiry or to a board.
If the caseis referred to a board, the person bringing the origina

charges has the option of having the case heard by either the Greek
Judicia Board or jointly by the Union Greek Judicid Boards. If the caseis
heard jointly by the UnionGreek Judicia Boards, the Union board will
determine the verdict and the Greek Judicia Board will determine the
pendty. If aDean's Inquiry takes place and the Dean decides disciplinary
action is necessary, the accused 1FC-PHC member group will have

the option of having the Dean render ajudgement in the case or having the
case referred to the appropriate board. If the Dean or the accused

| FC-PHC member group chooses to appeal the Greek Judicia Board



verdict and pendty or the Union verdict, the review process must be
initiated otherwise the verdict and pendty stand.

PG. 67
Miscdlaneous Regulations
Hazing

No individud or group may haze another a any time including at time of
initiation into any organization or & the time of afiliation with an
organization. By action of New York State, dl organizationa
Congiitutions or By Laws are autometically amended to prohibit hazing
activities.

Hazing is defined as any action taken or Stuation created, whether on or
off fraternity premises, to produce mentd or physica discomfort,
embarrassment, harassment, or ridicule. Such activities and Stuations
include paddling in any form; forced consumption of liquor or other drugs,
cregtion of excessve faigue; required caisthenics, "kidnapping"; physica
and psychologica shocks, wearing, publicly, gppard which is
conspicuous and not normaly in good taste; engaging in public sunts and
buffoonery; mordly degrading or humiliating games and activities,

late work sessions which interfere with scholagtic activities; activities
which are not normaly performed by the Active Membership; and any
other

activities which am not consstent with organizationd law, ritud, or
palicy; or the regulations and policies of the Inditute. New member
orientation

and development programs must be constructive and strive to make
individuas a part of the larger group by mutually understanding objectives

and participating in programs.
PG. 115-118
Fraternities and Sororities at Rensselaer

At Rensselaer, afraternity or sorority may most accurately be
characterized as an experience which may make a vauable contribution to
a

student's educationa experience. With twenty-nine fraternities and five



sororities currently in existence, each and every one has something
different to offer; yet al possess acommon bond. This unbreakable bond
envelopes such aspects of fraternd living as an dternate way of life,
freedom, responsihilities, the opportunity to share. the opportunity to
borrow, academic help from brotherg/sisters, the chance to develop, a
good interfraternal sporting rivary, the answer to a quiet weekend, all-
night gudy sessons ... and countless other tangibles and intangibles which
only those who have redized them can truly gppreciate.

Inthefal of 1989, over one-third of the Class of 1993 will probably join
one of the thirty-two groups, which, for amgority of them, will be one of
the most important decisions they have ever made. Basically, the
remaining three and a hdf years of one's college lifeis built around the
associations with one's fraternity or sorority. The friends one makes, the
extracurriculars in which one participates, the courses which one takes,
and the socid life which one follows are just afew of the many aspects of
life upon which ones fraternity or sorority has a direct influence. The
bond underlying fraternd life does not stop at graduation; a member can
aways ook to another member for help, whether he or sheis twenty or
sxty yearsold.

While fraternities and sororities might not be the best possible way of life
at Rensselaer for everyone, the 1600 or so students comprising the
Greek system herewill be quick to contend that unlike the inditutiond
dormitory, their fraternity or sorority houseis ahome. Fraternity &
Sorority

houses provide very cost-efficient living. While the Cooperdtive living and
strong management keep the cogts to a minimum the Fraternity house

bill helps provide socid activities, scholarship and loan services, up-to-
date test files and study rooms, aswell as a grester freedom and
opportunity to use the common facilities. The fraternity or sorority house
offersatraining ground for vauable lessons in human relations,
sdf-development, and various other qualities which prospective employers
seek in graduating college students.

Activities

As part of their community relations program, both the Interfraternity and
Panhdllenic Councils and the individud fraternities and sororities

organize and promote various fund-raisng activities for charity. With such
alarge and cooperative working force available, the Greek system is
able to raise tens of thousands of dollars annudly for many worthwhile
causes, aswdll as providing various services or assistance when the

need arises. Some of the more notable projects are described below to



provide a glimpse of afew of the "nornsocid" activities of fraternities
and sororities.

One of the IFC's mgor projectsisthe annud Jail for Bail for the American
Cancer Society, which isnormdly held during Grand Marshd Week in
April. On this day. students, faculty and staff pay a small feeto have
someone arrested. The ‘convict' must then solicit bail money to be freed
fromjail. Last year, the IFC raised in excess of $8000.

Also during the course of the schooal year, individud fraternities and
sororities sponsor a seemingly endless array of "-ahon" events which
include anything from the Volleybal Marathon for Juvenile Digbetes
Foundation to the Dance-a-thon for Unity House. Findly, the individud
chapters sponsor their own projects such as neighborhood Halloween
parties, neighborhood cocktail parties, rose sdes, organizing blood
drives, and countless other community and school related activities.
Ovedl, the Greek system is unilaterdly willing to help others when need
arises.

Rush

The purpose of Rush isto help dl those interested in the Greek system to
visit anumber of chapters or their membershipsin ashort period of

time. There are different chapters and personalities within chapters, just as
there are among the progpective rushees. The Interfraternity and
Panhdlenic Councils intent is thet the Rush schedule will dlow enough
time for rushees to get to know Greeks and vice versain avariety of
Settings.

Rush schedules are organized by the IFC and Panhel and art supported by
each chapter; dl rushees are asked to cooperate.

Printed information is distributed in the fal about rush activities.

Activities during rush include Greek Nightswith al fraternities and
sororities participating, scheduled open houses, discussons with fraternity
rush chairpersons plus individua activities in each fraternity such as
receptions, parties, sports events and study sessions.

Sorority rush is confined to ashort period of structured parties which
provide the best opportunity for rushees to meet ssters and visaversa. Al
women participating in sorority rush are assgned a Rush Counsdlor to
help her through the rush process. Thisyear, freshmen women will rush in
January.



Rush activities are for anyone interested in joining a fraternity or sorority
and are not restricted to members of the freshman class nor is anyone
whom participates obligated to join. An important aspect of joining a
group isto know the people and how they live. Although socid events are
a

part of fraternities and sororities, the most important aspect is the persond
contact between good friends.

Fraternity and Sorority Principles and Practices

All socid Greek-letter organizations, fraternities and sororities, must be
recognized by the Office of the Dean of Students and by the
Interfraternity Council or Panhdllenic Council as either a colony or
member of the IFC or Panhdl. The Office of the Dean of Students, in
cooperation with the Interfraternity Council and the Panhellenic,
establishes the university regulaions under which fraternities and
sororities

operate The Dean's Office works closdy with the IFC and Panhel to
ensure that these rules and commonly accepted standards of behavior are
maintained.

Formdly, sororities are dso included within the definition of fraternity;
therefore, the term "fraternity” as used in this section and dsawherein The
Renssdaer Handbook, refers equaly to all Greek-letter socid
organizations with either male or female membership.
The university endorses the policy known as"Principles of Action™
adopted by the Nationd Interfraternity Conference. It is the responsibility
of
the Interfraternity Council, under the direction of the Office of the Dean of
Students, to insure that the member fraternities conscientioudy live up
to the Principles, which are:

Inculcate use of democratic principles

Encourage intellectud achievement

Promote management responsibility

Fogter congructive training

Seek commendable conduct

Recognize loydty to theinditution



Each fraternity maintains e al timesin the Dean of Students Office an up-
to-date membership rogter, including al persons residing in the house,
the student officers, the names and addresses of dl advisorsand, if a
nationd fraternity, the chief officer of that fraternity. Neither afraternity
nor

its officers are to violate Renssdlaer's Grounds for Disciplinary Action or
encourage others to do so.

No student group, including fraternities and sororities, may dlow any
member or pledge to haze. Socia groups do have developmenta
programs for members and those interested in joining. These programs are
to be helpful, respect the rights of others for studying, privacy, class
attendance and dignity. A forma statement regarding Hazing is found
under Indtitute Policy Notices. All pledge activities will be confined to the
campus or the fraternity house. No fraternity activity will be sanctioned
which would involve or unreasonably disturb those not in the fraternity.

The sarving of dcoholic beverages a fraternity activities or on fraternity
property mugt at al times bein accordance with the laws of the State of
New York. Persons under 21 years of age or intoxicated persons are not to
be served at any time.

Each fraternity and sorority must maintain membership in the
Interfraternity or Panhellenic Council and abide by its rules, in addition to
those of

the Inditute. Although ultimate recognition of both new and continuing
fraternities rest with the Ingtitute through the Office of the Dean of
Students,

the IFC or Panhellenic will be consulted on dl instances of recognition.

Rules for rushing shal be clearly stated and adhered to by dl fraternities.
These rules are to be such that rushing will not interfere with the

academic program of the univeraity. All rushing rules and their
amendments must have the approva of the Office of the Dean of Students.

The presence of fraternity housesin resdentid areas presents both an
opportunity and a problem for the fraternities so situated. Every member
of these fraternities must be conscious of the rights and specia concerns of
neighbors.

Every effort should be made to diminate unreasonable noise:
particular attention should be directed to the problem on nights of

fraternity parties, ance fraternities should exercise responsible
control over their guests behavior.



Fraternities shdl, if it is physicdly possible, provide off-street
parking for members cars. When such facilities are not available,

members must adhere to city regulations with specid regard to the
needs, rights and conveniences of their neighbors.

All fraternities are respongble a dl times, including the vacation
periods, for proper maintenance and cleanliness of their house and
grounds.

With the exception of violations of IFC or Panhellenic members reported
by other IFC or Panhelenic Rules will be referred to the Office of the
Dean of Students for appropriate action or referral in accordance with the
Judicid Procedures found esawhere in the handbook.

PG. 129

Glossary

Hell Week - A week of initiation of pledgesinto fraternities
PG. 201

Student Government

Interfraternity Council

The Interfraternity Council (IFC) bears a strong responghility in Student
Government. It chooses representatives to sit on such bodies as the
Student Senate and the Rules and Elections Committee, expressing the
interests of the fraternity system and reporting to the IFC. Fraternity
members compose approximately 35% of the sudent body; asthe
governing body of this large block of students, the IFC can play amgor
role

in the dection and direction of student government.



